1

Habits of Mind: Thinking Skills to Promote Self-Directed Learning

Michael Ames

Walden University

EDUC-6625-T1001

Judith Byers

October 23, 2006

     Comparing my prior self assessment with my current assessment shows little change. I find it difficult to reflect what has changed in relatively so little time. I feel that more time is needed to accurately reflect on any concrete changes related to my teaching methods. One area in which I feel I have experienced growth, is awareness of habits of mind, and self directed learning. I stated in my first reflective essay that I was always aware of self directed learning, and habits of mind, but I was not familiar with all of the formal aspects that were presented in the lessons. I still have the same feelings yet I am even more aware than I was in the past.
    I have experienced the most growth in metacognition because I have been asked to reflect on my learning in this course. I have forced myself to think about how I have grown since my last reflection, and because of that I have though about all aspects in effort to find change. Unfortunately I can not say  my teaching style has changed much and feel that I need to be more persistent over a longer period of time to accurately reflect. 
     Perhaps one area that I feel presents the greatest challenge with respect to my personal mastery and my ability to impact student learning is listening with understanding and empathy. I feel this way because I have a difficult time acting like I am listening when I am not. The techniques such as head nodding, and paraphrasing  (Beimfohr, 1997 )are behaviors used when I am enthused about what a person is saying but I purposely do not do that when I am not enthused but still listening. This is just one example of why I cannot rate myself a 4 on the class rubric. I can not instill in others a technique that I myself do not practice. I do not plan on changing my behavior because I feel it is something that will naturally occur rather than being forced through persistence.  Another area in which I need improvement in and have improved is response behaviors.  In the past I have been told that I ask a question and then answer it too quickly. This was brought to my attention by and observing teacher. Since then I have put a great deal of effort into pausing after I ask questions. This pause gives students time to think and generate ideas before I tell them the information (Beimfohr, 1997).  I have gotten much better but still feel there is much room for improvement.  
     In order to improve on my weak areas I plan on being persistent, and self monitoring throughout my teaching. Looking back and actively accessing my teaching practices will ultimately help me improve my weak areas of my teaching practices. Like I stated earlier, this improvement will happen over time, not a few weeks. Peer review, self evaluations, and even student feedback are all tools I can use to access my progress (Beimfohr, 1997b).
   The habits of mind course has essentially focused my attention on the part of learning that pertains to the way students think while learning which is closely related to how students interpret content that is perceived visually or audibly. By applying habits of mind in my classroom I will be more effective at improving the literacy of my students. Literacy does not just include reading, instead it includes all interpretation of information which is the root of all types of learning One example is assisting students become more self directed learners. By doing this student will seek out resources on their own to help them understand the content they are learning. Encouraging persistence is another example, since self directed learning may become frustrating at times. Persistence and self directness is a key to improving content literacy and the concepts reviewed in this course are directly tied to the same underlying concepts of improving literacy.  
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